YAN3BbP TEXHOJIOOXKW ALl

WISER TECHNOLOGY AD

MakeT OT Bb3Harpa>kAeHusa Ha
uneHoBeTe Ha C[1, HOMMHUPAHH
3a ns6op or OCA, Hacpo4yeHo

3a 06.03.2025 r.

Remuneration package for Board members
nominated for election by the General Meeting
of Shareholders, scheduled for 06.03.2025

e O6WwMn ycnosBwusa:

o

CTpykTypa: dunKcupaHo
MeCe4yHO Bb3HarpaxaeHue
+ [paBa BbpXYy CTOMHOCTTA
Ha akummute (SARs) +
KoMncnmoHHo

Bb3HarpaxaeHue (B cnydamn
Ha peanusupaH 6usHec oT
Yansbp B pe3ynTtaTr Ha
KOHTaKTW Ha 4ieHa Ha CA)
Apyrm: Bb3cTaHoBsBaHe
Ha BCWMYKM pasxogM 3a
NbTyBaHe M HacTaHsiBaHe,
cBbp3aHm ¢ pabortata 3a
Wiser - cpewm C K/IUEHTH,
napTHbOPW, uenu 3a
CMBaHus n
npnaobueBaHns, ydyactve B

CA

3aab/KeHus 3a
NOBEPUTENTHOCT,
HenpuBJIN4YaHe n
3abpaHa 3a
KOHKypeHuus: [lakeTuTte
SARs ce aHynupat B
Cc/lyyalh Ha HapylweHue Ha
3a4b/XKeHuaTa 3a
NOBEPUTENHOCT,
Henpuean4YaHe nnu
CbLLECTBEHO HapylleHUe Ha
3ab/IXEHUATA Ha

3abpaHaTa 3a KOHKypeHUus

General:

o

Structure: Fixed monthly
compensation + Stock Appreciation
Rights (SARs) + Commission (in case
of business generated by Wiser as a
result of Board member contacts)
Other: Reimbursement of all travel
and accommodation costs related to
Wiser-related business -- meetings
with clients, partners, M&A targets,
Board of Directors participation
Confidentiality, non-solicitation &
non-compete obligations: SARs
packages are cancelled out in case of
breach  of confidentiality, non-
solicitation or material breach of non-
compete obligations

e NBaHka BuwHunv:

o

dukcupaHo Mece4yHo
Bb3HarpaxpaeHnue: 3000
eBpo/mecel 6pyTo

Maker SARs: 50 000
SARS; ueHa Ha
yApaxHsBaHe, paBHa Ha

rnasapHata ueHa Ha VWAP
3a 6 Meceya KbM MOMEHTa
Ha npegocraBsHe;  Tpu
roanHu JINHENHO
npuaobusaHe; 6es
OorpaHu4yeH nepuog; Moxe
ha Cce ynpaxHun, cnen Kato
LeHaTa Ha akuuuTe
OOCTUrHEe 2 NbTUM TeKywums
6-MmecevyeH VWAP
KoMUCcmMoHHO

Bb3HarpaxpaeHue: 7,5%

Ivanka Visnjic:

o

Fixed monthly
compensation: €3,000/month gross
SARs package: 50,000 SARs;
exercise price equal to the 6mo VWAP
market price at the time of grant;
three years linear vesting; no cliff;
exercisable after the stock price
reaches 2x the current 6mo VWAP
Commission: 7.5% of the gross
profit from all projects/clients
generated as Board member




oT 6pyTHaTa nevanba oOT
BCUYKM  TMPOEKTU/KIINEHTH,
reHepMpaHn KaTo uYjieH Ha

ch

e TopcTteH BereHep:

o

dukcupaHo Mece4yHo
Bb3HarpaxpaeHnume: 7000
eBpo/mecel 6pyTo

Maker SARs: 80 000
SARS; ueHa Ha
yApaxHsaBaHe, paBHa Ha

rnasapHata ueHa Ha VWAP
3a 6 Meceua KbM MOMEHTa
Ha npenocTaBsiHe;  Tpwu
roanHu JINHENHO
npuaobusaHe; 6es
OorpaHu4yeH nepuog; Moxe
[a ce ynpa)xHu, cnen kKaTo
LeHaTa Ha akymure
OOCTUIFHE 2 NbTU TeKywums
6-MmecevyeH VWAP
KoMucmoHHoO
Bb3HarpaxpaeHue: 5% ot
6pyTHaTa nedanba oT
BCUYKN MPOEKTU/KIINEHTH,
reHepMpaHuM KaTo YJeH Ha

ca

e Torsten Wegener:

o

Fixed monthly
compensation: €7,000/month gross
SARs package: 80,000 SARs;
exercise price equal to the 6mo VWAP
market price at the time of grant;
three years linear vesting; no cliff;
exercisable after the stock price
reaches 2x the current 6mo VWAP
Commission: 5% of the gross profit
from all projects/clients generated as
Board member

e UBanno CnaBoB:

o

dukcupaHo Mece4yHo
Bb3HarpaxxgeHue: 10
000 neBa/mecey 6pyToO,
BCUYKMU MoNy4YeHwu
Bb3HarpaxaeHus we 6baat
npucnagHaTu oT
AbKnMMaTa cyma npu
ynpaxHsBaHe Ha SARs
Maker SARs 1: 157,050
SARs; be3 LeHa Ha
yrApa)xHsiBaHe; MoXe Aa ce
ynpaxHW B MOMEHTa Ha
Cnyuyan Ha nsxoa

Maker SARs 2: 157,050
SARs; be3 LEeHa Ha
yApa)xHsiBaHe; MoXe Aa ce
YApPaXXHM KbM MOMEHTa Ha
Cnyyan Ha wu3Xxo4, ako
unenbT Ha C/[] BCce owe e B
C[ Ha nbpBaTa roguMwHMHA
oT m3bopa My 3a 4UfieH Ha
CA vanm KbM MOMEHTa Ha
Cnyyan Ha u3xoa, KOeTo OT
ABETE HACTbMU MbpPBO, WU
aKo LUeHaTa Ha akuuute
npwn Cny4ya Ha n3xog e >=
€5,68/ akuu4

Maker SARs 3: 209,400
SARs; be3 LleHa Ha

e Ivaylo Slavov:

O

Fixed monthly compensation: BGN
10,000/month gross, all
remuneration received will be
deducted from the amount due upon
exercise of SARs

SARs package 1: 157,050 SARs; no
exercise price; exercisable at the
time of Exit

SARs package 2: 157,050 SARs; no
exercise price; exercisable at the
time of Exit, if the Board member is
stil on the Board on the first
anniversary of becoming a Board
member or at the time of Exit,
whichever is first, and if the Exit
share price is >= €5.68

SARs package 3: 209,400 SARs; no
exercise price; exercisable at the
time of Exit, if the Board member is
stil on the Board on the 4th
anniversary of becoming a Board
member or at the time of Exit,
whichever is first, and if the Exit
share price is >= €5.68
Commission: 5% of the gross profit
from all projects/clients generated as
Board member

Other:

» Participation in the next




ynpaxHsiBaHe; MOXe Ja ce
YAPaXXHM KbM MOMEHTa Ha
Cnyyan Ha wu3Xxo4, ako
yneHbT Ha C BCe owe e B
C[l Ha 4-aTa roavwwHWHa OT
n3bopa My 3a uneH Ha C[
WIN  KbM  MOMEHTa Ha
Cnyyan Ha u3xod, KOeTto oT
ABETe HacTbNM MbpBO, WU
aKo LUeHaTa Ha akuuute
npu Cny4yan Ha m3xopg e >=
€5,68/ akuyus

o KomucumoHHO
Bb3HarpaxnaeHue: 5% ot
bpyTHaTa nevyanba oT
BCUUKM MPOEKTU/KIINEHTMH,
reHepMpaHu KaTo 4Y/ieH Ha

ch

o AOpyrm:
=  YyvacTtune B
cnepBalloTo
yBeNInyeHmne Ha
KanuTana Ha
Opy>xecTBOTO C
MHBECTMUMSA oT

50,000 eBpo c
orpaHuyeH nepuoj
OT 2 rognHu

= 3abenexka:
OnpepneneHueTo 3a
Cnyyan Ha nsxop e:
(i) npuoobuBaHe Ha
noseye ot 50% ot
akummTe Ha
Opy>xecTBOTO oT
eaHo dursmyecko
nnm OpUANYECKO
nvue;
(i) npogax6a Ha
BCMYUKM WAM  MOYTU
BCMUKM aKTUBM Ha
Apy>XecTBOTO nnm
pynaTa Yansbp
KaTo usno,
He3aBuCMMO  ganu
no cunata Ha egHa
caenka nnm
nopeaunua oT
CBbpP3aHu cAeKMU.

company capital increase with
€50k investment with lockup
for 2 years

Note: The definition of Exit is:
(i) the acquisition of more
than 50% of the shares of the
Company by a single person/
entity;

(ii) the sale of all or
substantially all of the assets
of the Company or the Wiser
Group as a whole, whether by
virtue of a single transaction
or a series of related
transactions.




